
Cow Creek Government Office 

 
Position Description 

 

 

Position Title: Registered Dietician    Department: CCH&WC 

 

Reports To: Lead Registered Dietician   FLSA Designation: Non-Exempt 

        

Date Written/Revised:  12/19/17    

 

 

POSITION PURPOSE: 

 

Registered Dietician conducts nutritional assessments, provides nutrition counseling prepares nutrition 

care plans, counsels’ clients, and serves as a nutrition resource person for departmental staff. Teaches 

group education sessions related to nutrition and makes nutrition related presentations to interested 

groups. 

 

 

ESSENTIAL FUNCTIONS: 

 Conducts nutritional assessments and provides medical nutrition therapy. 

 Educates and counsels high-risk clients on an individual basis taking into consideration medical 

and nutritional needs, laboratory results, cultural and personal preferences, finances, and client’s 

goals. 

 Prepares nutrition care plans specific to client’s needs to provide solutions to nutrition problems. 

 Conduct home and hospital visits, providing nutrition counseling to clients as needed. 

 Works with clinic physicians to coordinate care between the patient and provider.  

 Discusses clients’ nutritional care plan and instruction with other staff involved in client care. 

Serves as nutrition resource person for all staff members compiling information including 

pamphlets, booklets, articles, and other resources for use in nutrition programs. 

 Refers clients to outside agencies as necessary. 

 Teaches group education sessions related to nutrition or oversees such training presented by 

other staff. 

 Develops nutrition lesson plans, nutrition education handouts, pamphlets and visual aids. 

Reviews and updates nutrition education materials for use by the department. 

 May serve as part of an interdisciplinary team as the nutritionist to prepare and manage team care 

plans for clients. 

 Maintains records and files regarding services and activities and documents services by 

preparing requested reports. 

 Ensures that clinical documentation regarding clients is kept secure and confidential and 

maintained consistent with Health Department policies and procedures. 

 Participates in workshops, conferences, and other continuing education opportunities to maintain 

professional status  

 Ability to work effectively with individuals from different cultural backgrounds 



 Assists educators with various other health education duties as assigned. 

 

 

QUALIFICATIONS: 

 

 Current registration with the Commission on Dietetic Registration of the American Dietetic Association. 

 Current registration with the Oregon Board of Examiners of Licensed Dietitians. 

 Certified Diabetes Educator, preferred. 

 A thorough knowledge of human nutrition and its relationship to health and disease, (equivalent to 

M.P.H. or M.S. with supervised field work and public health course). 

 Knowledge of the science of nutrition and dietetics. 

 Knowledge of social, cultural and economic factors of individuals and families as they apply to public 

health nutrition and ability to adapt their food preferences into individual nutritional plans. 

 Knowledge of appropriate educational principles and methods as applied to public health nutritional 

practice. 

 Knowledge of research methods as applied to public health nutrition. 

 

 

 
  

 

 

 
  



Cow Creek Government Office 
Position:  Registered Dietician 

 

Position Minimum Requirements 

 

{Continuous -- 67-100% of the day.  Frequent -- 34-66%.  Occasional - 6-33%.  Intermittent -- 1-5%} 

___________________________________________________________________________________ 

1.  SITTING - (Percent of time or hours per day?  Surface?  Foot controls?)  Continuous 

_____ _______________________________________________________________________________ 

2. STANDING - (Percent of time or hours per day?  Type of surface?  Duration at one time?) 

Intermittent 

__________________________________________________________________________________ 

3. WALKING - (Percent of time or hours per day?  Surface?  Distance?)  Occasional, on carpet and 

linoleum 

__________________________________________________________________________________ 

4.   POSITIONS - (Can worker change positions frequently?  Occasionally?)  Intermittent 

        __________________________________________________________________________________ 

5. LIFTING & CARRYING - (Weight?  Type of object(s)?  Frequency?  Distance?)  Intermittent, 

supplies and training materials. 
__________________________________________________________________________________ 

6. PUSHING/PULLING - (Weight?  Type of object(s)?  Times per hour?  Distance?)  Intermittent to 

none. 

________________________________________________________________________________ 

7. REACHING/HANDLING - (Use of hands for repetitive fine manipulation?  Distance?  Overhead 

reaching?  Frequency?)  Continuous use of computer.  

___________________________________________________________________________________ 

8.  BENDING/SQUATTING - (Frequency?  From Waist?  Knees?  Duration?)  Intermittent to none.   

___________________________________________________________________________________ 

8. TWISTING - (From what body part(s)?  Frequency?  How far?  Work being done?)  Intermittent to 

none. 
__________________________________________________________________________________ 

9. CLIMBING - (Height?  Slope?  Number of steps?  Frequency?  On what?  Ladder?)  NA 

 

__________________________________________________________________________________ 

11.  CRAWLING - (Surface?  Frequency?  Distance?) NA 

__________________________________________________________________________________ 

ENVIRONMENTAL FACTORS - (Include whether job is performed inside or out identifying extremes 

of cold, humidity, heat, etc.  Include any hazards such as noise, light, fumes, dust, vibration, liquids, 

chemicals. communicable disease, etc.)   

 

 

_X_ Sedentary Work  = Prolonged periods of sitting, exerts up to 10 lbs. of force occasionally 

___ Light Work = Exerts up to 20 lbs. of force occasionally, and up to 10lbs. of force frequently 

___ Medium Work = Exerts up to 50 lbs. of force occasionally, and up to 20 lbs. of force frequently 

___ Heavy Work = Exerts up to 100 lbs. of force occasionally, and up to 20 lbs. of force frequently 

___ Very Heavy Work = Exerts over 100 lbs. of force occasionally, and up to 50 lbs. of force frequently 

 

I have read and reviewed this job description with my immediate supervisor and 

fully understand the terms set forth. 

 

_______________________________________________ 

EMPLOYEE      DATE 

 

_______________________________________________ 

SUPERVISOR     DATE 

 
The job description is not intended to detail every aspect of your job or list every task you 

may perform.  It is provided as a general overview of the responsibilities and skills required 

to do this job successfully. 


